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introduction

Football by its nature is an accessible sport; it requires no complicated explanation of rules, opportunities to participate are
widely available and most importantly it is simple and easy to play regardless of ability level. Yet football like all sports needs to
work hard to ensure that everyone feels part of the Club.

Environmental issues represent a potential risk for football. The Club is determined to be part of the solution to preserve and
regenerate the environment and leverage the power of football to raise awareness and catalyse action.

The Football & Social Responsibility Strategy 2023 sets out our Vision, Objectives and Actions to become a truly inclusive and
representative Club, while taking steps to minimise our negative environmental footprint.

The Club currently provides football to players of all abilities including teams in Senior, Youth, Junior. Mini. Veterans, Walking and
Pan Disabilty Leagues and/or Competitions.
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Human rights



Human rights commitment

Barry Town United Football Club commits to running its organisation, activities and relations in accordance with the Clubs Human
Rights Commitment, striving for consistent progress in its Football & Social Responsibility initiatives.

As a further action, the Club will leverage its communications channels to raise awareness of human rights issues.

To fulfil its responsibility regarding human rights and promote the standards set out in all declarations, guiding principles and
covenants referenced in section 5 of the Human Rights Commitment, this document will serve as the basis for a human rights policy,
which will take account of the Club’s Football & Social Responsibility Strategy.

Responsibility for developing and implementing initiatives based on this commitment lies with the Club’s Football & Social
Responsibility Officer. The Club will consult with internal and external stakeholders and will commit resources to meet the objectives

set out in section 3 of the Human Rights Commitment.

The Club’s Human Rights Commitment can be found attached here: [Human Rights Commitment]



https://barrytown.co.uk/wp-content/uploads/2023/02/Human-Rights-Commitment-.pdf

Anti-racism

ambition: Eradicate racism in all its forms on & off the pitch.

Topic
Prevention:

Anti-racism measures across Club
policies, guidelines and communications.

Target

Annually update the Club's anti-
discrimination/racism policy.

KPI
Updated annually.

Communications and
awareness campaigns aligned
with anti-racism principles.

- Pre-match anti-discrimination/racism announcement
conducted at every game.

- co-ordinate with match officials the 3-step procedure
for serious discriminatory/racist incidents.

- Pro-active Anti-discrimination/racism statements on
the website & match program.

- Participate annually in Show Racism the Red Card’s
Month of Action in October.

- Number of communications.

- Number of people reached by the

Campaign.

FAW strategy alignment

FAW PAWB Strategy Objective 1 —
Education & Awareness, 2 —
Equality & Diversity & 3 — Report
& Challenge.

Education:
Develop a plan for a preventive Anti-Racism
educational programme.

Provide anti-racism education to Players &
Club staff. (including online abuse) using
UEFA’'s OUTRAGED toolkit / working with
Show Racism the Red Card.

Educational workshop delivered annually to all players &
staff.

FAW PAWB Strategy Objective 1 —
Education & Awareness.

Monitoring, reporting & sanctioning:
Implement actions to identify,
investigate and

sanction racist incidents.

Establish clear reporting platforms &
guidance for racism.

Reporting platform & guidance developed &
communicated.

Investigate all alleged racist incidents
working closely in partnership with key
stakeholders.

Number of reported incidents = number of
investigations.

FAW PAWSB Strategy Objective 3 —
Report & Challenge.




Equality & Inclusion

ambition: To increase the access and opportunities for everyone to ensure the Club is representative, diverse, inclusive, and accessible.

Topic

Prevention:

Anti-discrimination, equality & inclusion
measures across Club

policies, guidelines and communications.

Target

Annually update the Club's anti-
discrimination policy.

KPI
Updated annually

Annually update the Club's Equality & Equal
Opportunity policies.

Updated annually

FAW strategy alignment

FAW PAWB Strategy Objective 2 —
Equality & Diversity & 3 —Report
& Challenge.

Communications and
awareness campaigns aligned
with equality & inclusion principles.

Participate annually in Equality & inclusion campaigns
such as Football V homophobia/rainbow laces action
weeks.

- Number of communications.

- Number of people reached by the

Campaign.

FAW PAWB Strategy Objective 1 —
Education & Awareness.

Education:
Develop a plan for a preventive Anti-
discrimination educational programme.

Provide education to Players & Club staff.
(including online abuse) using UEFA’s
OUTRAGED toolkit & FAW PAWB
resources/education programme/courses.

Delivered annually to all players & staff.

FAW PAWB Strategy Objective 1 —
Education & Awareness.

Opportunity:
Increasing Equality & Diversity

Utilise the FAW'’s Clwb PAWB toolkit to
further develop equality & diversity at the
Club.

Implement the Clwb PAWB Framework

FAW PAWB Strategy Objective 2 —
Equality & Diversity

Monitoring, reporting & sanctioning:
Implement actions to identify,
investigate and

sanction racist incidents.

Establish clear reporting platforms &
guidance for discrimination.

Reporting platform & guidance developed &
communicated.

Investigate all discriminatory racist incidents
working closely in partnership with key
stakeholders.

Number of reported incidents = number of
investigations.

FAW PAWB Strategy Objective 3 —
Report & Challenge.




football for all

ambition: To improve the access and opportunities for disabled people at the Club.

Topic

Playing opportunities
Increase access to
playing opportunities

Target

The Club already provides opportunities for
players with disabilities to train and play
games in organised Tournaments.

KPI

- Number of new players with

Disabilities.

- Number of opportunities for players with
Disabilities.

FAW strategy alignment

FAW PAWB Strategy Objective 2 —
Equality & Diversity

Access
Improved accessibility for disabled people.

- Ensure that all disabled

fans, irrespective of their special needs, can
attend any game of their choice and have an
inclusive experience.

- Appoint a Disability Access Officer to act as a point of

contact for disabled fans.
- Accessibility audit of stadium & facilities.
- Develop an action plan from audit results.

- Stadium complies with UEFA/FAW accessibility

requirements.

- Implement a policy to ensure all football
activities are accessible &enjoyable for
everyone,

irrespective of disability or disabling factors.

Include in Clubs Equal Opportunity policy.

FAW PAWB Strategy Objective 2 —
Equality & Diversity

Education & Awareness

Increase the understanding of accessibility.

- Communications and
awareness campaigns aligned
with accessibility principles.

- Provide education to Club staff.

- Participate annually in Level Playing Fields action

weeks.

- Club staff completing disability etiquette training by

Level Playing Field.

FAW PAWB Strategy Objective 1 —
Education & Awareness.




Child & youth protection

Topic
Protection:
Measures to protect, safeguard and ensure

the welfare of children & young people
involved in football.

Target
Appoint a Safeguarding Officer at the Club.

ambition: To ensure that all children who participate in Club programmes do so in a fun, safe and positive environment.

KPI
Safeguarding Officer appointed.

Annually update the Child and youth
protection/safeguarding
Policy & all codes of conduct.

Updated annually.

FAW strategy alignment
FAW Safeguarding

Education & awareness:

Provide training opportunities & participate
in awareness campaigns on child and youth
protection /safeguarding.

- Training of child and

youth protection/safeguarding

officer via FAW safeguarding course.

- Training of all Club coaches & relevant staff
for child and

youth protection/safeguarding

via FAW safeguarding course.

All relevant staff received training for child and youth
protection/safeguarding or have a valid FAW
safeguarding certificate.

Communications and
awareness campaigns aligned
with child and youth protection
/safeguarding.

Participate annually in the FAW'’s Behind the Line,
Behind the Team campaign.

FAW Safeguarding

Monitoring, reporting & recording:
Child and youth safeguarding
arrangements and protocols.

All suspicions and allegations of abuse or
poor practice will be taken seriously and
responded to promptly and aptly.

Number of reported incidents = number of
investigations.

FAW Safeguarding
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Environmental Commitment

Determined to contribute to the human right to a clean environment, Barry Town United Football Club strives to ensure that
football will leave a positive legacy.

Barry Town United Football Club commit to helping preserve and regenerate our environment while empowering others to do
likewise. While embedding environmental considerations into strategic decisions, the Club will also use its voice and leverage the
power of the football platform to raise environmental awareness and catalyse action in society.

The Club will measure progress to document and communicate how the Club is preventing, minimising and remediating football's
impact on the environment.

Responsibility for developing and implementing initiatives based on this commitment lies with the Club's Football and Social
Responsibility Officer. The Club will consult with internal and external stakeholders and will commit resources to meet the objectives

set out.

The Club’s Environmental Commitment can be found here:|EnvironmentaI Commitment|
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https://barrytown.co.uk/wp-content/uploads/2023/02/Environmental-Commitment-.pdf

Environment

ambition: To preserve and regenerate the environment and leverage the power of football to raise awareness and catalyse action,
minimising our negative environmental footprint becoming net zero by 2030.

Topic
Circular Economy
Embed the 4R approach — built around
Reducing,
Reusing, Recycling, and Recovering

Target

Identify food-related sustainability solutions
across the Club's ecosystem, including
locally-sourced, plastic-free and plant-based
packaging.

KPI

Become a single-use-plastic-free and zero-waste Club.

Ensure all products are ethically sourced and
fair-trade.

All products are ethically sourced and fair-trade.

Establish community swap shop schemes for
football kits and equipment

Swap shop schemes established.

FAW strategy alignment
Sustainability Strategy 2030.

Climate & Advocacy
Awareness-raising and advocacy of climate
action and environmental protection.

Sign up for UN ‘Football for Goals’ initiative,
and UNFCCC ‘Climate Neutral Now’ pledge
and

‘Race To Zero’ campaign.

Signed up for initiatives.

- Raise awareness of climate change & club
initiatives.

- Number of people reached by the

Campaign.

- Promote sustainable modes of travel to staff &
supporters.

Sustainability Strategy 2030.

Prevention and monitoring of
Environmental impact

Measure the environmental impact of Club
activities.

Environmental impact report produced.

Sustainability Strategy 2030.
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Accountability & monitoring

Monitoring progress

The Clubs Board will discuss the topic of FSR regularly during meetings in order to monitor progress and oversee the
implementation of the Football & Social Responsibility Strategy, receiving an update from the FSR Officer at least annually.

accountability

The Board will be accountable to the progress and success of the FSR strategy. The FAW and key stakeholders will be tasked
with holding the Club to account over the objectives and targets set out. The Club will provide analysis and explanation in

any circumstance where targets set out have not been achieved and will update the Action Plan where necessary to be
reactive to societal issues and to address any unforeseen challenges.

Reporting progress

An annual report will be produced highlighting the progress made in each topic towards achieving the overall objective. The
report will be provided to the FAW and key stakeholders.
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Environmental Commitment

1. Introduction

‘Environment is one of the pillars of Barry Town United Football Club’s ‘Football & Social
Responsibility Strategy’, expressing its ambition to preserve and regenerate the environment and
leverage the power of football to raise awareness and catalyse action, minimising our negative
environmental footprint becoming net zero by 2030. Furthermore, the Club recognises that football
can play a key role in actively promoting sustainable development and climate action.

Barry Town United Football Club wants to seize all possible opportunities for maximising the positive
aspects of the game while mitigating any negative impact making a better future for both football
and society. The Club’s Environmental Commitment set out in this document supplements Barry
Town United Football Club’s Human Rights Commitment and is based on the UN Sports for Climate
Action Framework, the Paris Agreement objectives for the sports sector and the European Climate
Pact pledge.

The aim is to embed environmental initiatives into the Club’s strategic decisions to ensure it
generates a tangible impact moving forward. These initiatives are based on Climate and advocacy,
Circular economy, Event sustainability & Infrastructure sustainability. We recognise that an integrated
and evolving approach is required to balance all aspects of sustainability.

2. Scope

Barry Town United Football Club has a responsibility to ensure football fits in a sustainable, safe and
diverse society. All Club activities can only be implemented when the direct and indirect impact on
environments, societies and economies has been acknowledged.

This document sets out Barry Town United Football Club Environmental Commitment. It will serve as
a foundation for the Football and Social Responsibility (FSR) objectives for environmental issues that
are material to football (1). The Football & Social Responsibility Officer will lead on developing and
implementing initiatives based upon it in Club operations internally, at its matches/events and at all
Club initiatives.

3. Objectives

Barry Town United Football Club has set out targets to translate its Environmental Commitment into
concrete actions. Barry Town United Football Club acknowledges these targets may evolve to include
future developments and welcomes inputs from stakeholders.

To ensure transparency, progress against objectives will be reported on in the annual Football and
Social Responsibility Report, which is available to the general public.

Throughout its operations and match day/events, Barry Town United Football Club should optimise
the consumption and life cycle of products, most notably food, packaging, branded items and waste.
It should embed the 4R approach — reduce, reuse, recycle and recover —in everything it does, to
minimise the impact of our Club and sport on the environment and drive resource efficiency and cost
savings.

Barry Town United Football Club aims to reduce football’s carbon footprint while preventing and
reducing the degradation of the environment by the football ecosystem and leveraging its reach and
visibility to promote the urgency of action.

1 In the context of this document, ‘material’ issues should be understood as those “that have a direct or indirect impact on an organisation's
ability to create, preserve or erode economic, environmental and social value for itself, its stakeholders and society at large,” as defined in
the Global Reporting Initiative.





Barry Town United Football Club intends to become net zero by 2030. To do this, the Club will devise,
plan and run programmes and events with the intent of preventing and reducing any negative
environmental impacts at the Club and the surrounding communities.

In addition, Barry Town United Football Club aspires for football to be a vehicle for environmental
protection, engaging society and governments on key topics and providing information and
education to raise awareness.

4. Barry Town United Football Club’s commitment

Determined to contribute to the human right to a clean environment, Barry Town United Football
Club strives to ensure that football will leave a positive legacy.

Barry Town United Football Club commit to helping preserve and regenerate our environment while
empowering others to do likewise. While embedding environmental considerations into strategic
decisions, the Club will also use its voice and leverage the power of the football platform to raise
environmental awareness and catalyse action in society.

The Club will measure progress to document and communicate how the Club is preventing,
minimising and remediating football's impact on the environment.

Responsibility for developing and implementing initiatives based on this commitment lies with the
Club's Football and Social Responsibility Officer. The Club will consult with internal and external
stakeholders and will commit resources to meet the objectives set out.

5. Environmental references

Sports for Climate Action Framework (2)

Recognising that:

e the Paris Agreement represents a global response to the scientific consensus that human activity

is causing global average temperatures to rise at unprecedented rates;

o the goals agreed in the Paris Agreement translate to reaching climate neutrality in the second half
of the twenty-first century. Sports organisations need to take an active part in contributing to the
realisation of these goals;

o delivering on the climate agenda also contributes to the broader Agenda 2030 for Sustainable
Development.

o all sports organisations, regardless of size or geography, have opportunities to take actions that
will result in a measurable reduction in greenhouse gas emissions;

e actions that reduce greenhouse gas emissions have multiple synergies and co-benefits with,
among other things, expanding economic opportunity and securing livelihoods, using resources
more efficiently, driving economic competitiveness and innovation, strengthening environmental,
social and economic resilience in the face of increasing climate impacts;

e sports have a unique power to inspire a wider societal change that embraces a low-carbon future
and keeps the planet safe for future generations.

Barry Town United Football Club supports the goals of the Paris Agreement in limiting global
temperature rise to 1.5°C above pre-industrial levels and affirms the Clubs commitment to:

1. pndertakesystematicetiosis to promote greater environmental responsibility;




https://unfccc.int/sites/default/files/resource/Sports_for_Climate_Action_Declaration_and_Framework_0.pdf



2. reduce overall climate impact;

3. educate for climate action;

4. promote sustainable and responsible consumption;
5. advocate for climate action through communication.
Paris Agreement on Climate Change (3)

The Paris Agreement seeks to accelerate and intensify the actions and investments needed for a
sustainable low-carbon future. Its central aim is keeping the global temperature rise this century to
well below 2°C above pre-industrial levels. Acknowledging the sports sector’s contribution to climate
change through travel, energy use, construction, catering, etc., Barry Town United Football Club aims
to play its part in contributing to the goals established in this agreement.

UN Sustainable Development Goals (SDGs) (4)

As part of the 2030 Agenda for Sustainable Development, Barry Town United Football Club
recognises the SDGs as a “universal call to action to end poverty, protect the planet and improve,
safeguard and secure the lives and prospects of everyone, everywhere”. Barry Town United Football
Club is committed to “promote the implementation of the SDGs and to raise awareness on how
football can play an enabling role. (7)

Well-being of Future Generations (Wales) Act. (5)

The National Assembly for Wales approved the Well-being of Future Generations (Wales) Act 2015
on 29 April 2015, and it came into force in April 2016. The Act establishes the seven national well-
being goals for Cymru and expresses Cymru’s commitment to the 17 Sustainable Development Goals
(SDGs). The Well-being of Future Generations (Wales) Acts sustainable development principle
commits the Club to take action to improve the economic, social, environmental and cultural well-
being of Cymru. This means acting in a manner which ensures that the needs of the present are met
without compromising the ability of future generations to meet their own needs.

6. Conclusion

Barry Town United Football Club’s Environmental Commitment, with its stated scope and objectives,
will be reviewed and updated annually.

Current version was approved by the Clubs Board on Barry Town United

2 Sports for Climate Action Framework

3 Paris Agreement on Climate Change

4 UN Sustainable Development Goals

5 Well-being of Future Generations (Wales) Act.




https://unfccc.int/sites/default/files/resource/Sports_for_Climate_Action_Declaration_and_Framework_0.pdf

https://unfccc.int/process-and-meetings/the-paris-agreement

https://sdgs.un.org/goals

https://www.futuregenerations.wales/about-us/future-generations-act/




Human Rights Commitment

1. Introduction

Barry Town United Football Club believes it is essential to underline the importance of the
connections between football and human rights, and the Club's Football & Social Responsibility
strategy (FSR) recognises the Club's role in embodying and nurturing respect, inclusion and
sustainability.

This document identifies the human rights associated with football and highlights the Club’s
commitment to ensuring that its activities and actions reflect these rights and engage the Club’s
community on these important topics.

Barry Town United Football Club bases its approach on the United Nations International Bill of
Human Rights, specifically focusing on the Universal Declaration of Human Rights. Barry Town United
Football Club also refers to the International Covenant on Civil and Political Rights, the International
Covenant on Economic, Social and Cultural Rights, the UN Guiding Principles on Business and Human
Rights, the UN Convention on the Rights of the Child, the European Convention on Human Rights and
the International Labour Organization’s Declaration on Fundamental Principles and Rights at Work.

(1)

This human rights commitment will be the basis on which the Club strives to ensure safe and fair
access to the game, as well as secure and inclusive working environments throughout the Club. Barry
Town United Football Club will also support and highlight the right of each individual to be involved
in football as their authentic self, adding diversity and value to the game at all levels.

2. Scope

Part of Barry Town United Football Club’s role is to ensure the long-term sustainability of the Club
including the players, coaches, officials and all others involved.

The Club and its community will continue to flourish as long as the Club maintains a broad dialogue
and democratic values. Barry Town United Football Club relies on all its members to make the Club

inclusive and welcoming to all. With the support of the Club community, the Club hopes to advance
human rights in football and its activities.

Football is an interaction between the game itself, organisations and the individuals within it. Its
commitment will focus on events, activities, and organisational procedures, but will include work to
engage all partners and individuals in dialogue and actions throughout the game.

This Human Rights Commitment will guide the Club in its work as an employer and in all its activities.
However, as the Club has a global reach, through international competitions the Human Rights
Commitment will extend to all relations globally.

The Club recognises that there are limitations to the impact it can have on national, governmental,
and political actions. Its commitment, therefore, focuses on using football as a platform to promote
human rights through the power of football.

3. Objectives

As a common standard of achievements for all peoples and all nations (2), human rights have
become the benchmark that nations, organisations and individuals aspire to protect people
everywhere from severe political, legal, and social abuse.

1 Many of these bills, declarations and principles are quoted here. It should be noted that, while the FAW promotes gender-neutral
language, other documents are quoted without adaptation.





At Barry Town United Football Club, human rights are defined as the moral principles according to
which we should conduct all activities and relations. We, therefore, recognise the International Bill of
Human Rights (3), with a specific focus on the Universal Declaration of Human Rights (4), whose
preamble states that:

(...) recognition of the inherent dignity and of the equal and inalienable rights of all members of the

human family is the foundation of freedom, justice and peace in the world. (Universal Declaration of
Human Rights, Adopted by the UN General Assembly resolution 217 A (1ll), 10 December 1948)

Barry Town United Football Club's objective is as follows:

In line with the Universal Declaration of Human Rights, the Club’s Human Rights Commitment aims
to ensure that dignity, respect and equal rights and opportunities are afforded to everyone involved
in football in a spirit of freedom and justice.

This means that football is a sport that welcomes everyone, with equal access, in a safe and secure
environment. Barry Town United Football Club strives for an inclusive culture in which no one is
discriminated against or excluded based on any personal characteristics, whether playing, coaching,
refereeing or organising the game and including all aspects of the game itself and any activities
connected to it.

In addition to this, The Club aspires for football to be a vehicle for human rights in broader society,
engaging society and governments on key topics and providing information and education.

4. Barry Town United Football Club Commitment

Barry Town United Football Club commits to running its organisation, activities and relations in
accordance with this document, striving for consistent progress in its Football & Social Responsibility
initiatives.

As a further action, the Club will leverage its communications channels to raise awareness of human
rights issues.

To fulfil its responsibility regarding human rights and promote the standards set out in all
declarations, guiding principles and covenants referenced in section 5, this document will serve as
the basis for a human rights policy, which will take account of the Club’s Football & Social
Responsibility Strategy.

Responsibility for developing and implementing initiatives based on this commitment lies with the
Club’s Football & Social Responsibility Officer. The Club will consult with internal and external
stakeholders and will commit resources to meet the objectives set out in section 3.

To ensure transparency, the progress on all human rights issues will be included in the annual FSR
Strategy report, which is available to the general public.

5. Human rights references

This section lists the declarations, articles and conventions that relate to the Club’s human rights
objective (section 3).

Universal Declaration of Human Rights (5)

e Article 1: All human beings are born free and equal in dignity and rights. They are endowed with
reason and conscience and should act towards one another in a spirit of brotherhood.

o Article 2: Everyone is entitled to all the rights and freedoms set forth in this Declaration, without
2 Universal Declaration of Human Rights

gmmgmg,gpm,lgmq,q%ch as race, colour, sex, language, religion, political or other opinion,
123 yoips|aptighan Riadiserty, birth or other status. Furthermore, no distinction shall be made






on the basis of the political, jurisdictional or international status of the country or territory to which
a person belongs, whether it be independent, trust, non-self-governing or under any other
limitation of sovereignty.

e Article 3: Everyone has the right to life, liberty and security of person.

o Article 6: Everyone has the right to recognition everywhere as a person before the law.

o Article 7: All are equal before the law and are entitled without any discrimination to equal
protection of the law. All are entitled to equal protection against any discrimination in violation of
this Declaration and against any incitement to such discrimination.

o Article 8: Everyone has the right to an effective remedy by the competent national tribunals for
acts violating the fundamental rights granted him by the constitution or by law.

e Article 13:

- 1. Everyone has the right to freedom of movement and residence within the borders of each state.

- 2. Everyone has the right to leave any country, including his own, and to return to his country.

o Article 14:

- 1. Everyone has the right to seek and to enjoy in other countries asylum from persecution.

- 2. This right may not be invoked in the case of prosecutions genuinely arising from non-political
crimes or from acts contrary to the purposes and principles of the United Nations.

o Article 18: Everyone has the right to freedom of thought, conscience and religion; this right
includes freedom to change his religion or belief, and freedom, either alone or in community with
others and in public or private, to manifest his religion or belief in teaching, practice, worship and
observance.

e Article 19: Everyone has the right to freedom of opinion and expression; this right includes
freedom to hold opinions without interference and to seek, receive and impart information and
ideas through any media and regardless of frontiers.

o Article 20:

- 1. Everyone has the right to freedom of peaceful assembly and association.

- 2. No one may be compelled to belong to an association.

e Article 23:

- 1. Everyone has the right to work, to free choice of employment, to just and favourable conditions
of work and to protection against unemployment.

- 2. Everyone, without any discrimination, has the right to equal pay for equal work.

- 3. Everyone who works has the right to just and favourable remuneration ensuring for himself and
glwtof human dignity, and supplemented, if necessary, by other means of

soaal protection.

- 4. Everyone has the right to form and to join trade unions for the protection of his interests.





o Article 24: Everyone has the right to rest and leisure, including reasonable limitation of working
hours and periodic holidays with pay.

e Article 25:

- 1. Everyone has the right to a standard of living adequate for the health and well-being of himself
and of his family, including food, clothing, housing and medical care and necessary social services,
and the right to security in the event of unemployment, sickness, disability, widowhood, old age or
other lack of livelihood in circumstances beyond his control.

- 2. Motherhood and childhood are entitled to special care and assistance. All children, whether born
in or out of wedlock, shall enjoy the same social protection.

e Article 27:

- 1. Everyone has the right freely to participate in the cultural life of the community, to enjoy the arts
and to share in scientific advancement and its benefits.

- 2. Everyone has the right to the protection of the moral and material interests resulting from any
scientific, literary or artistic production of which he is the author.

o Article 30: Nothing in this Declaration may be interpreted as implying for any State, group or
person any right to engage in any activity or to perform any act aimed at the destruction of any of
the rights and freedoms set forth herein.

While this is a list of articles with clear connections to the Club's FSR Strategy all articles of the
declaration are to be recognised and respected in all of the Club’s activities.

The following is a list of other relevant declarations, guiding principles and conventions:

¢ International Covenant on Economic, Social and Cultural Rights (6) — Recognising that, in
accordance with the Universal Declaration of Human Rights, the ideal of free human beings
enjoying freedom from fear and want can only be achieved if conditions are created whereby
everyone may enjoy his economic, social and cultural rights, as well as his civil and political rights

e International Covenant on Civil and Political Rights (7) — Recognising that, in accordance with the
Universal Declaration of Human Rights, the ideal of free human beings enjoying civil and political
freedom and freedom from fear and want can only be achieved if conditions are created whereby
everyone may enjoy his civil and political rights, as well as his economic, social and cultural rights,

UN Guiding Principles on Business and Human Rights (8) — States have a duty to protect people
against human rights abuses by third parties, and are expected to prevent, investigate, punish and
redress abuses through appropriate policies, legislation, regulation and adjudication. For their part,
businesses have a responsibility to respect human rights. It should address adverse human rights
impacts that may result from its own activities and its business relationships. Lastly, affected people
must be able to access remedies. Both states and businesses have roles to play in ensuring access to
remedies when negative impacts occur.

UN Convention on the Rights of the Child (9) — Bearing in mind that, as indicated in the Declaration
of the Rights of the Child, "the child, by reason of his physical and mental immaturity, needs special
safeguards and care, including appropriate legal protection, before as well as after birth",





- Article 3.2: States Parties undertake to ensure the child such protection and care as is necessary for
his or her well-being, taking into account the rights and duties of his or her parents, legal guardians,
or other individuals legally responsible for him or her, and, to this end, shall take all appropriate
legislative and administrative measures.

e The Club also recognises the importance of the European Convention on Human Rights (10) and the
International Labour Organization’s Declaration on Fundamental Principles and Rights at Work (11).

6. Conclusion

The Clubs Human Rights Commitment, with its stated scope and objectives, will be reviewed and
updated annually.

Current version of the Human Rights Commitment was approved by the Clubs Board on XX/XX/2023

6 International Covenant on Economic, Social and Cultural Rights
7 International Covenant on Civil and Political Rights

8 UN Guiding Principles on Business and Human Rights

9 UN Convention on the Rights of the Child

10 The European Convention on Human Rights

11 International Labour Organization’s Declaration on Fundamental Principles and Rights at Work






